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When I became the AICPA Vice PresidentSmall Firm Interests in Aug. 2003, I began a
“listening tour” that has taken me to about 20
states, traveling an average of 2-3 days a
week, to meet with practitioners across the
country and learn about their concerns and
how they think the Institute should be address
ing them. I want firms to know that I’ve heard
what you had to say and we at the Institute
have responded. Here’s an update on some of
the most frequent concerns I’m hearing and
what we’re doing to help you resolve them.
New standards aren’t relevant to small
company financial reporting. Practitioners in
smaller firms have told me that many recently
enacted rules and regulations aren’t
really relevant to the needs of smaller,
private companies and often aren’t
cost-beneficial to apply. They feel that
it is becoming more and more difficult
for them to deliver their services prof
itably to small businesses. Small firms want
stronger advocacy from the Institute for them
selves and their clients in this area.
In particular, firms have expressed con
cerns about two developments: the host of
new regulations related to the Sarbanes-Oxley
Act and the provisions of AICPA Ethics
Interpretation 101-3, Nonattest Services. We
have taken action in both areas.
Standards coming in the wake of the
Sarbanes-Oxley Act are written with public
companies in mind, but in many cases their
rules and requirements cascade down to the
private company arena. That fact and the
increasing complexity of all new standards
has led many people to wonder if there is a
need for separate generally accepted account
ing principles for private companies.
Accordingly, the AICPA created the Private
Company Financial Reporting Task Force to
study the issue. The task force recently

released a report
that concluded
that fundamental
changes should
be made in
GAAP standard
setting to ensure
that the financial
reporting needs
of private compa
nies are met. The
Institute will continue to address the issues in
this area. The report can be found at:
Hwww.aicpa.org/members/div/acctstd/
pvtco_fmcl_reprt/download/Report_
Draft_Final.pdf
In other matters, many smaller practition
ers expressed concerns to me and oth
ers in the Institute about the unintended
consequences that Interpretation 101-3
might have on their practices. I have
made it my job to give small firms a
front row seat at every table in the
Institute, so I became actively involved to
ensure that appropriate revisions were made,
working in a very productive collaboration
with the Professional Ethics Team. In the
most recent revisions, the AICPA Professional
Ethics Executive Committee clarified and
modified some terms based on feedback from
small firm members. More information can
be found at:
www.aicpa.org/members/div/ethics/
intr_101-3.htm
Resources aren’t tailored specifically to
smaller firms and their business environ
ment. Members in smaller firms are looking
for hard-hitting turnkey tools and resources
that enable them to deliver their services more
profitably, gain new clients, help them with
practice problems and keep them up to date
technically. In response, here are some of the
initiatives we have undertaken specifically for
these firms:
continued on page C2
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continuedfrom page C1—Listening Tour
• Succession planning is—or certainly will be—a key issue for
many of you. After commissioning a study on problems and
solutions in this area, PCPS has launched a series of practical
tools and resources aimed at helping CPAs ensure their firms’
future. We’re kicking off with the Webcasts featured on page
B2. In addition, there will be a succession planning track at the
Practitioners Symposium, a comprehensive book by firm con
sultant Bill Reeb to be published in July, a related DVD and
CPE course, and other resources to help CPAs navigate this
challenging subject.
• Next month, we plan to launch an improved PCPS Web site
that will provide a wide variety of resources to all CPAs. It will
cover everything from staffing to pricing to marketing, and
more. The site will also feature community sites for small,
medium and large firm networking groups, including informa
tion on meeting dates, agendas of past meetings and member
firm rosters. Watch for more information on this exciting new
site in future issues of The CPA Letter.

Succession Planning Webcasts
AICPA research has revealed that succes
sion planning is a major consideration for
many firms. PCPS recently conducted a
study of nearly 500 CPA firms to under
stand how they were handling this chal
lenge. The results confirmed that given the
number of baby-boomer CPAs who will
retire in the next 10 years, the shortage of
management staff and the likely buyers’
market that will evolve, it is critical that
practitioners begin succession planning
now in order to secure their firms’ future.
PCPS, the AICPA Community for
Firms, is creating a collection of succession
planning products and resources, including a
book, Securing the Future, Building a
Succession Plan for Your Firm, a CPE course
and other resources. The first offering will be
two live Webcasts with panels of experts to
guide CPAs through the hurdles practitioners

AICPA
• The AICPA 360 Degrees of Financial Literacy program is spe
cially designed to help CPAs in smaller firms demonstrate their
many skills by educating the American public on financial top
ics. Numerous resources, including a free CPE course for
members, can be found at:

www.aicpa.org/financialliteracy/index.asp
Practitioners aren’t sure their voices are being heard. Many
members believe they don’t have a voice in shaping important
issues. Well, I’m committed to making sure they do. The initia
tives I’ve described here are only a few of the ones we are pursu
ing to make sure that the Institute addresses the needs of firms
like yours. If you have other ideas or suggestions, I’m anxious to
hear them. I am always interested in knowing members’ views,
whether I meet them on my listening tour or hear from them in an
e-mail. Please feel free to contact me at:

jmetzler@aicpa.org

will most likely face. The discussions will
include advice specifically tailored to small
to mid-sized firms. The Webcasts are:
• Positioning Your Firm for Successful
Transition (No. WBC05001ICPA05,
$79; recommended CPE credit: 2),
which will take place on May 25 from
1-3 p.m. ET. The expert panel will
include AICPA Vice President-Small
Firm Interests Jim Metzler, consultants
Bill Reeb and Joel Sinkin and moderator
John Hudson. It will cover an overview
of the market; organizational models;
critical transition processes and proce
dures; and a look at essential partner
agreement issues, among other topics.
• Strategies to Facilitate Transition
and Increase Firm Value (No.
WBC05002ICPA05, $79; recommended
CPE credit: 2), which will take place on
June 20 from 1-3 p.m. ET. The expert

Proposed Interpretation 10145 Under Rule 101,
Independence

The Professional Ethics Executive Committee has issued an expo
sure draft that proposes a new ethics interpretation under Rule
101-Independence (AICPA, Professional Standards, vol. 2, ET sec.
101.01), which would define financial interest, direct financial
interest, and indirect financial interest as used in ethics interpreta
tion 101-1, as well as provide guidance to members on determining
whether financial interests should be considered direct or indirect
financial interests.
The committee has included illustrative examples of some

panel will be Jim Metzler, consultants
August Aquila, Bill Reeb and Jennifer
Wilson, and moderator John Hudson.
Topics include the benefits of establishing
standard operating procedures; how to
implement firm accountability; the costs
of the “reversed pyramid”; compensation
problems; employee motivations; and
critical business development systems.
PCPS members can participate in each
Webcast at no cost by registering through email to pcps@aicpa.org. PCPS members
who wish to receive CPE credit will be
charged a $29 fee per Webcast. Log onto
www.pcps.org to retrieve the discount
information and purchasing instructions.
The Webcasts will be available on CDROM approximately 45 days after broad
cast. Each Webcast CD-ROM is $59.

www.cpa2biz.com/webcasts

financial interests in the interpretation to assist members in deter
mining whether the financial interests would be considered direct or
indirect financial interests. The committee believes that members
also will be able to use the underlying concepts in these examples
to help them determine whether other types of financial interests
would be considered direct or indirect financial interests.
The new interpretation also proposes three exceptions.
This interpretation does not change the existing interpretation
and ethics rulings dealing with loans. The comment deadline is
June 17. Download the ED from:
www.aicpa.org/members/div/ethics/Ethics_Exposure_Draft_
Financial_Relationships.htm

H
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The IRA Trust
By Seymour Goldberg, CPA, MBA, JD
Many CPAs may find that clients have
accumulated a considerable amount of
retirement assets. From a tax and estate
planning point of view, the
client may wish to provide for
a method of passing these
retirement assets to a grand
child or to grandchildren.
One way to accomplish
this result is to use “The IRA Trust.” An
IRA Trust is the name I use in my practice
for a dedicated trust that is used to receive
assets from an IRA account for the benefit
of a particular beneficiary.

the IRS trust documentation paperwork
no later than Oct. 31, 2011. If the trustee
fails to satisfy this rule, then based on the
existing IRS rules, the payout period from
the IRA to the IRA trust is 9.2 years com
mencing in the calendar year 2011 and
reduced by one for each year thereafter.
The trustee can satisfy the IRS trust
documentation requirements
by sending a copy of the trust
document to the IRA institu
tion by the Oct. 31 statute of
limitations deadline.
The difference between a
65-year payout and a 9.2-year payout can
amount to a substantial sum of money,
perhaps several million dollars if a large
IRA is involved.

taxation

Another Scenario

The IRA Trust in Action

Consider a client, Jack, age 75, who in
2005 establishes an IRA Trust for the ben
efit of Mary, his granddaughter, as the
beneficiary of his IRA. Mary is age 12 in
2005. If Jack dies in 2010 at age 80, it is
possible for the trust to receive required
minimum distributions from Jack’s IRA
for a term-certain period of 65 years. The
65-year payout period is based on Mary’s
age in the year after the year of Jack’s
death. Since Mary is age 18 in 2011, her
IRS life expectancy factor is 65 years
commencing in the calendar year 2011
and reduced by one for each year there
after.
In order for the trustee to be able to
use Mary’s life expectancy as determined
in 2011, the trustee must file certain
paperwork with the IRA institution by
Oct. 31 of the year following the IRA
owner’s year of death. Because Jack died
in 2010, the IRA institution must receive

A different set of rules apply if Jack dies
before his required beginning date.
Assume that Jack dies in 2010 at age 68.
Once again, the IRA Trust for the benefit
of Mary is the beneficiary of his IRA and
Mary is age 18 in 2011. If the IRA insti
tution receives the IRS trust documenta
tion paperwork by Oct. 31, 2011, then the
IRA Trust will receive required minimum
distributions from Jack’s IRA over a
term-certain period of 65 years (as previ
ously discussed). However, if the IRS
trust documentation requirements are not
satisfied by the Oct. 31 deadline, then a
five-year rule comes into play under the
IRS rules since Jack died before his
required beginning date. Under the fiveyear rule, the entire IRA must be distrib
uted to the IRA Trust by no later than
Dec. 31, 2015. Again, this difference can
result in a considerable loss of tax
deferred growth and adverse income tax
consequences.

Practitioners Symposium,
June 6-8, Orlando, Fla. The
Practitioners Symposium is celebrat
ing its 10th anniversary by looking
to the future. The conference will
concentrate on the latest trends and insights for the profession.
Conference highlights include a new track on succession plan
ning, expanded accounting and auditing and tax tracks, partner
accountability, and practical technical and managerial strategies.
AICPA National Conference on Advanced Medical and
Legal Practice Consulting, June 13-14, Tempe, Ariz. Back by

conferences

Numerous Benefits

The IRA Trust is a worthwhile vehicle and
should provide (to avoid IRS headaches)
that the required minimum distributions be
paid out each year by the IRA Trust to the
trust beneficiary. If the trust beneficiary is a
minor, then the required minimum distribu
tion should be paid to a custodian under the
Uniform Transfers to Minors Act (under the
terms of the trust).
The benefits of an IRA trust for a
grandchild are:
1. It should be creditor proof.
2. It should be bankruptcy proof and
divorce proof.
3. If the grandchild is a minor, it avoids
the jurisdiction of the probate court.
4. It provides a nest egg for a grand
child.
5. The grandchild will always remem
ber the grandparent.

Seymour Goldberg, CPA, MBA, JD, is a
senior partner in the law firm of Goldberg
& Goldberg, P.C., Melville, New York. He
is Professor Emeritus of Law and
Taxation at Long Island University and a
member of the IRS Northeast Area
Pension Liaison Group. He is the author
of Retirement Distribution Practice Aids
(No. 017245CPA05), a collection offorms
and letters published by the AICPA that
practitioners can download and use to
advise their clients of their rights, choices
and obligations in the retirement distribu
tions area. They can be purchased from:
www.cpa2biz.com

For additional information, contact the
author at:
info@GoldbergIRA.com

request, the 2005 AICPA National Conference on Advanced
Medical and Legal Practice Consulting will feature the latest
tools you need to succeed as a vital partner with your clients in
these lucrative practice areas. Learn how to build or enhance
medical and legal practice consulting niches; get valuable strate
gic planning tips for your clients; and discover ways to enhance
both traditional and nontraditional services to medical and legal
clients.
To learn more or to register for these conferences, visit:

www.cpa2biz.com/conferences
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Changes to Bank Secrecy
news Act Mean Increased
update Registration and Reporting
for Many Businesses
On the Mar. Webcast of Tax Talk Today, a panel of IRS officials
and tax experts discussed the latest changes to the Bank Secrecy
Act (BSA), emphasizing the importance of registering and filing
correctly to comply with new anti-money laundering regulations
that affect many businesses.
The panel encouraged tax practitioners to help their business
clients meet recent changes in BSA requirements brought on by
the USA Patriot Act in a national effort to crack down on money
laundering activities that can be used to fund terrorist activities.
“The USA Patriot Act may be even more sweeping than the
Bank Secrecy Act itself at its inception,” said Don Temple,
Director of Anti-Money Laundering Investigations, Commerce
Bank.
What's an MSB?

According to the IRS and tax professionals, tax practitioners
should help their business clients pay close attention to the BSA’s
definition of a money service business (MSB) and file accordingly.
MSBs have very specific registration and reporting requirements
that help the government investigate and ultimately prosecute
money laundering activities.
An MSB is defined as any business that offers one or more of
the following services—money orders, traveler’s checks, stored
value and check cashing and currency dealing and exchanges—
and that conducts more than $1,000 in MSB with the same individ
ual, in one type of activity, on the same day; or provides wire or
money transfer services in any amount. A business qualifies as an
MSB even if the MSB activity itself is ancillary to the primary
business. Examples include: a travel agent selling traveler’s
checks; a grocery store offering check cashing and/or wire trans
fers; and a convenience store selling money orders.
Because MSBs must maintain a paper trail for possible future
money laundering investigations, it is critical that these businesses
keep accurate, up-to-date records for all registration and transac
tion reporting as required under the latest BSA regulations, the
panel said. These records become vital if a BSA examination or a
criminal investigation is launched.
“MSBs need to ensure that they keep a copy of that registra
tion confirmation letter on file as we’re going to ask for that when
we go out to do our exams,” said Charlotte McGuffin, Bank
Secrecy Act Examiner, IRS.
“The transaction reports are very important, because law
enforcement uses them as a tool for investigations,” added Theresa
McGill, Senior Bank Secrecy Act Specialist, IRS.
MSBs are also required to have anti-money laundering com
pliance programs to ensure that requirements are being met. The
Financial Crimes Enforcement Network (FinCEN) provides guid
ance on how to create MSB compliance programs at:

www.FinCEN.gov

AICPA
Compliance Needs

Panelist Neil Fishman, CPA, CFE, and Principal, Fishman
Associates, emphasized the importance of a dedicated, responsible
compliance officer and adequate, ongoing employee training for a
successful MSB anti-money laundering (AML) compliance program.
“The compliance officers’ main job is to ensure that the busi
ness’s AML compliance program and written policy is not just a
pretty book sitting on a shelf somewhere,” said Fishman. “He or she
needs to be knowledgeable about the regulations and ensure that all
of the program requirements are being met.”
In addition to the usual currency transaction reports, MSBs are
also required to file suspicious activity reports (SARs). Once
required only of banks and other financial institutions, SARs are a
key tool in criminal investigations and are now the responsibility of
any MSB that knows, suspects, or has reason to suspect that a trans
action or pattern of transactions is suspicious. MSBs need to be
ever vigilant and aware of customers that seem to be trying to
“operate outside the box,” counseled Fishman.
“Helping the IRS and other government agencies enforce anti
money laundering laws is a big responsibility, because it ultimately
affects the safety of every American,” said Ellen Murphy, IRS Area
Director. “We hope tax professionals will take this to heart and
encourage their clients to meet all of the new BSA reporting
requirements.”
For more information on the new tax law changes, a full tran
script of the episode—“How the Bank Secrecy Act Impacts You
and Your Clients”—can be found at:

www.taxtalktoday.tv/index.cfm?pgname=5.71&pro=59
The next Tax Talk Today Webcast, “IRS Office of Professional
Responsibility Overview,” will be Tues., May 10, from 2-3 p.m. EST.
Co-sponsored by the IRS, Tax Talk Today is a free, live,
monthly interactive Webcast aimed at educating tax professionals
on the most contemporary and complex tax issues. The series airs
monthly at www.TaxTalkToday.tv and programs are archived on the
site for one year. The five Webcast enables viewers to ask questions
via e-mail to the panelists and receive on-air answers.
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